IAM’S QUALITY ASSURANCE

VIII. Staff Recruitment and Selection Policy 
1. Institute and Academy for Multimedia - IAM (referred to in the following text as »IAM«) is committed to adopting a quality approach to staff recruitment following best employer practice and statutory requirements. Its policy is to recruit the most appropriate person for each approved vacancy regardless of age, colour, ethnic origin, family responsibility, gender, marital status, nationality, race, religion, sexual orientation, socio-economic status or disability. 
2. Selection shall be based on assessment of applicants against pre-defined selection criteria identified for the post and any IAM selection policies in operation at the time of recruitment. 
3. Appointment decisions for IAM posts are made by the Senate as proposed by the ? Core Teaching Staff? to whom this function has been delegated. 
The current scheme of delegation is attached at ???
. 
Appointments are made with the advice of the Core Teaching Staff taking all relevant information into account. 
VIII. 1. Procedure 
a. Job Descriptions
 4. Each vacant post shall be specified in a job description which describes the purpose, duties and responsibilities of the post. 
b. Person Specification 
5. Person specifications shall be developed for each post to be filled, covering both the qualifications, skills, experience and qualities essential and those desirable for the post. 
6. Specifications shall not include any potentially discriminatory requirements, or requirements which may exclude potential employees from disadvantaged groups or unnecessarily limit their chance of employment. 
7. Consistent with the IAM's Equal Opportunities Policy
, a statement on Equal Opportunities shall be included in the person specification. 
c. Advertised

8. All vacancies, including temporary and part-time, shall normally be advertised. Any exceptions to this practice shall require approval from the Senate. Advertisement may, initially be internally only or simultaneously both internally and externally. Posts may be advertised internally only, where it is anticipated that a suitable field of applicants exists, and in response to specific IAM’s needs such as budgetary constraints and redeployment needs. 10. Where a wider field of applicants from a diversity of backgrounds and experience is sought, external advertising is required. 
11. The School/Service placing the advertisement will be responsible for all costs of advertising in external publications or via the Internet. 
12. Advertisements shall be prepared in line with the IAM’s specified style and format. Advertisements shall contain the post title, whether it is full-time or part-time, temporary, casual or permanent, salary, a summary of required qualifications, experience, skills and qualities, and shall also carry a brief description of the post duties. 
13. All recruitment advertisements shall carry an agreed statement on the IAM’s Equal Opportunities Policy. 
14. Where appropriate recruitment advertisements and/or further particulars shall state that applications are welcomed from groups under-represented in the current staff profile in accordance with equal opportunities objectives. 
d. Application Forms 
15. All applicants are required to complete an application form. Submission of curriculum vitae may also be invited where appropriate. In such cases applicants are only required to complete those sections of the application form not specifically covered in their curriculum vitae. 
16. Information relating to ethnic origin, gender, disability and where the post advertisement was seen, shall be included with the application form on a separate anonymised tear-off sheet and kept for monitoring purposes. This information is not used for shortlisting or selection. Information regarding disability is requested on the application form itself to allow selectors to make reasonable adjustments if necessary. 
17. All applicants for posts must disclose ‘unspent’ criminal convictions. The School/Service will identify whether the post requires a Criminal Records Bureau Disclosure and if so, whether it is at Standard or Enhanced level. If an Enhanced or Standard disclosure is required, this will be indicated on the job description. Applicants must then complete the appropriate section of the application form, disclosing details of any criminal record, including ‘spent’ convictions and for Enhanced Disclosure any other information that may have a bearing on his/her suitability for the post. 
e. Members of the Same Family/Partners 
18. IAM does not preclude the appointment of spouses/partners/members of the same family of present employees to posts within the IAM
. Exceptions to this rule are subject to a rigorous judgement by the “Razsodšče”???.  All appointments shall be made on the basis of selecting the best candidate for the post, in accordance with this Policy and Procedure. 
19. No member of the same family/partner shall be involved in: 
- the appointment panel; 
- the selection of shortlists; 
- the provision of a reference to the candidate in question, or any other candidate, without disclosure of interest; 
- any other aspect of the recruitment and selection process; 
- applicants must disclose on the application form if they are related to existing employees
- any post involving a member of the same family/partner must have been advertised in accordance with this Policy and Procedure; 
- if a member of the same family/partner is involved in an appointment to a part-time hourly paid or casual post, s/he must disclose an interest and withdraw from the selection process. 
f. Shortlisting 
20. Candidates shall be selected for interview according to whether they possess the requirements identified in the person specification. To aid this, standard blank shortlisting forms shall be provided by The Staffing Committee ??, appointed by the Dean for every staffing process respectively. The final decision is confirmed by the Dean.
22. In cases where more than 15 applications are received, an initial sift against identified essential criteria may be undertaken by the –II- Core Teaching Staff following consultation with at least one other member of the panel, to select an initial long list. 
23. Further shortlisting, or in the case where less than 15 applications are received, initial shortlisting may be undertaken by three members of the full appointment panel ??? –II- only, including the Dean –II- . As such the full appointment panel need not be involved in the shortlisting of applicants prior to interview. 
24. The shortlisting form shall be copied to –II- Core Teaching Staff Services along with a list of shortlisted applicants to inform the monitoring process, and any potential subsequent equal opportunities claims. 
g. Interviewing 
25. Shortlisted applicants shall be invited to interview by letter or telephone directly by the School/Service. 
26. The Chair of the appointment panel shall ensure that all candidates with a disability are fully provided for at interview. 
27. The appointment panel shall consist of those individuals best placed to assess candidates’ capabilities against the identified criteria, and where appropriate those who have a particular interest or involvement with the post. The Chair, coming from the Core Teaching Staff –II- of the panel shall have delegated responsibility from the Dean to make appointment decisions. 
28. Wherever possible the panel shall include a balance of gender and ethnicity. The minimum number of panel members shall be three. 
29. In the case where appointment may include the award of the title of Professor, the appointment panel shall normally include: the Dean or Assistant of the Dean, at least one external assessor of Professorial standing; and at least one IAM Professor. 
h. Interview Process 
30. Prior to interview the appointment panel shall receive interviewees’ applications, the job description and person specification and the shortlisting feedback form. 
31. Appointment panels shall set aside sufficient time before interviews commence to ensure adequate preparation of areas of questioning to ensure candidates are fairly and consistently assessed against the identified criteria as noted in the person specification. 
32. The panel shall ensure the appointments process is used to explore the candidate's attitude to Equal Opportunities and to the IAM's Mission, Vision and Strategic Objectives. 
33. Each member of the appointment panel shall make informal notes on each candidate during the interview process for feedback and discussion with the panel following interview. These informal notes shall be retained by the interviewer for six months following interviews. 
34. Other appropriate forms of assessment may be determined for use when these are a means for effectively assessing a candidate against aspects of the identified criteria (for example, presentations or ability tests). Care must be taken to ensure the content of such activities does not disadvantage individuals on grounds of age, colour, ethnic origin, family responsibility, gender, marital status, nationality, race, religion, sexual orientation, socio-economic status or disability. 
i. References 
35. References shall be requested for the recommended candidate prior to a formal offer being made. References may also be requested prior to interview for all shortlisted candidates. 
36. In very exceptional circumstances, references may be obtained by telephone subject to the referee being asked for confirmation in writing. In case a written reference is not received, a file note should be made, which is signed and dated, summarising the nature and content of a verbal reference. 
37. In no circumstances should a successful candidate be allowed to take up post without any references. If he or she does take up post without all the references being received, every effort should be made to obtain the remaining references with the minimum of delay. 
38. A guide for the format of letters to referees shall be provided in the Staff Recruitment and Selection Handbook. Letters shall include a statement on the IAM's Equal Opportunities Policy. 
j. Disclosure of a Criminal Record
39. Where an applicant who has disclosed a criminal record is interviewed, the Chair must always contact the Dean for advice before reaching a decision to appoint. 
40. The Chair shall inform the –II- Core Teaching Staff of the outcome of the interviews who will issue a formal written offer of appointment. 
k. Training and Support 
41. Recruitment and selection training shall be provided to all individuals involved in appointment panels across the IAM. 
42. Advice on recruitment and selection shall be provided by the Core Teaching Staff and the Dean. 
l. Monitoring 
43. IAM shell provide staff recruitment and equal opportunities monitoring statistics for regular consideration by the Core Teaching Staff. 

of the vacant position and will include the consideration of relevant 
m.Criteria and procedures for award of the titles Professor, Visiting Professor and Associate Professor 
44. The title of Professor is a personal one which recognises an individual’s distinction. It is a title not an office. Those appointed Professor will be remunerated on the IAM’s Professorial salary range. The title is permanent whilst the holder is employed by the IAM. The title of Visiting Professor may also be awarded in appropriate circumstances. The University has agreed standard rights for Visiting  Professors which shall be provided to all appointees. 
Criteria for the award of the title Professor 
45. The title of Professor recognises proven achievement and is conferred in the clear expectation of continuing achievement at that level. Applications can be considered under the following three routes. 
● Outstanding contribution to research: The Candidate must have made a substantial contribution to research, scholarship, research consultancy, professional practice or performance in the furtherance of his or her subject and/or its application to society which is recognised by the candidate’s standing in his/her discipline demonstrated, for instance by: 
1. public outputs which are highly regarded by their peers; 
2. evidence of a reputation for excellence as a researcher, scholar or performer; 
3. supervision of other researchers and research students; 
4. research leadership; 
5. innovative applications of research to significant policy problems; 
6. external research income or other external support for their work; 
7. professional recognition; and 
8. significant high level external activities such as membership of committees and boards related to research. 
Candidates should have a national and international standing in their fields with considerable and demonstrable evidence of research leadership inside and/or outside the IAM. Normally, the research record and reputation must be supported by evidence of a demonstrable contribution to teaching and/or curriculum development, or academic leadership. Such a contribution would not be expected to match in quality or quantity that of candidates being considered for promotion under the teaching or academic leadership criterion. 
●  Outstanding contribution to teaching and curriculum development: The candidate must have a significant record and reputation as a teacher especially through exceptional contribution to curriculum development including: 
· innovation in teaching, learning, and assessment methods; 
· innovative schemes for encouraging access; 
· and similar activities that may involve the development of policy at local, national or international level. 
Evidence may include invitations to teach and examine elsewhere; contributions to national and international curriculum debate in the subject area; membership of education or training committees of professional bodies; publication of widely-used text books and teaching materials; conference presentations; and appropriate grants/awards. Normally, the teaching record and reputation must be supported by evidence of research/performance, in the field of teaching and learning or in one or more other areas of research, recognised as of national standing. Such research or performance outputs would not be expected to match in quality and quantity those of candidates being considered for promotion primarily under the research criterion. 
●  Outstanding contribution to academic leadership: Candidates must be able to demonstrate academic leadership at a high level demonstrated by significant contribution to the development of substantial academic and related initiatives. Evidence may include: successful innovation demonstrating clear vision; all round excellence over a significant area of work; or development of strong and lasting links with industry, commerce, the public sector, voluntary organisations and the professions. Normally, the record of academic contribution must be supported by evidence of research/performance, in these or other fields, recognised as of national standing. Such research or performance outputs would not be expected to match in quality and quantity those of candidates being considered for promotion primarily under the research criterion. 
n. Eligibility 
46. Any member of academic and related staff may apply for the title of Professor. 
o. Applications 
Applications for the award of the title of Professor shall be invited through Dean of IAM, -II- Core Teaching Staff, and through public announcement in IAM’s media. 
47. Candidates for the award of the title of Professor arise by personal application. Applications will be invited in January each year, with outcomes announced in July to take effect from 1st September in the following academic year. 
48. An internal candidate for the award of the title of Professor  is strongly advised to discuss her/his application with her/his Dean of School or Head of Service. 
49. The title of Professor may also be awarded as part of the appointment procedure for posts which are advertised as such. 

50. When an appointment panel is to consider the award of the title of Professor, the panel shall normally include the Dean or the Deputy of Dean (prodekan – Deputy Dean) - and –II-Core teaching Staff; at least one external assessor of Professorial standing. 
51. A candidate for the title of Professor shall be invited to submit; a current curriculum vitae; and a letter of application supporting the case for the award against the relevant criteria. S/he shall also provide the names of three referees. Whilst it is for a candidate to make his/her own case through the curriculum vitae and letter of application, s/he shall provide details of public output in the form of a standardised listing. 
The title of Visiting Professor 
52. The Dean and Core Teaching Staff may propose the appointment of a Visiting Professor at any time, also on behalf of any teacher at IAM. This title may be awarded to staff from other Higher Education Institutions who are temporarily working at the IAM or to individuals from industry, commerce, the public sector, voluntary organisations or professions who collaborate in a significant way with IAM staff on teaching and/or research programmes. Candidates shall be of standing appropriate to a professorship. Candidates from outside the IAM community shall enjoy a standing in her/his chosen career equivalent to that of a Professor within an IAM community. 
53. All Visiting Professors shall carry out some teaching, which might include research supervision, or collaborate in research at the IAM. 
54. Dean of School or Core Teaching Staff shall submit the case for appointment of a Visiting Professor to the -II-.
 The Dean’s case will need to demonstrate that the criteria for the award of Professorship, as detailed in ‘Criteria for the award of the title Professor’ above, are met in a manner which demonstrates standing appropriate to a Visiting Professorship. 
55. The award of the title of Visiting Professor shall normally be made by the Vice-Chancellor acting upon advice of the Deputy Vice-Chancellor and Director Middlesex UK and the Dean of School. In considering applications the Deputy Vice-Chancellor and Director Middlesex UK may take up independent references. All Visiting Professor appointments shall be reported to the Professorial and Readership Committee. 
56. Visiting Professors can be appointed for a fixed period of up to three years. The appointment may be renewed by the –II- Core Teaching Staff acting upon the advice of the Dean. 
57. The Dean of School shall agree with each Visiting Professor access to any University facilities additional to those which form part of the standard agreement. 
p. Revocation of the title Professor 
There is a clear expectation that Professors will provide research and academic leadership within their disciplines and groups, as negotiated with their Dean of School, at a level appropriate to the seniority of their posts. Failure to perform at a level reasonably expected of such a senior post-holder may lead to the revocation of the title of Professor, Visiting Professor, Associate Professor, previously awarded by the IAM along with loss of associated privileges and salary where appropriate. Revocation shall not be on any basis which may be construed to be contrary to the academic freedom of staff. 
r. Inaugural lectures by University Professors 
58. All staff awarded the title of University Professor shall, normally within one year of appointment, present an open inaugural lecture. Visiting Professors shall normally within two years of appointment present an open professorial lecture. 
s.Rights and Responsibilities of Honorary IAM Appointments and of IAM Alumni University Higher Education institution – HE institution .. 
SKLICUJEMO SE ZMERAJ NA HE, nikoli na univerzo!

59. There are various categories of Honorary appointments. Currently they are:
 Honorary and Visiting Professors; and Visiting Lecturers. 
60. The various categories of honorary appointments and IAM Alumni shall have certain rights of access to IAM facilities. These shall vary according to the nature of the honorary appointment. 
61. Visiting Professors and Visiting Lecturers shall: 
- have the right of access to and reasonable personal use of the IAM’s grounds, library (including agreed borrowing rights), computing, language centre, recreational and common room facilities: 
- receive, as appropriate, periodic invitations to University events including graduation ceremonies, professorial lectures, open lectures, performances and similar events. 
62. Visiting Professors and Visiting Lecturers who are based at the IAM for a specified period of leave of absence or sabbatical leave (i.e. ‘resident’ visitors) shall, in addition to the rights detailed in paragraph 121 above, have the expectation that appropriate facilities will be as available to them as to a member of the Iam’s staff. In some instances, a ‘bench fee’ may be charged. 
63. Alumni shall: 
- have the right of access to and reasonable personal use of the IAM’s grounds, library (including agreed borrowing rights), language centre and common room facilities; 
- be able to attend open lectures. 
64. Any change of the rights detailed above shall require one year’s notice. 
65. All persons who hold honorary appointments shall conduct themselves in ways such that they do not bring the IAM into disrepute. Honorary appointments may be revoked by the Dean or “Raszodišče” should the reputation of the IAM be threatened by the conduct of an honorary appointee. 
66. The Dean or “Razsodišče” shall resolve any ‘disputes’ arising from the interpretation of the rights of various honorary appointments and alumni as set out above.

t. Criteria and procedures for the promotion of academic staff Intentions 
67. Lecturers shall progress, through annual increments, to the Lecturer scale in accordance with national agreements. 
68. In addition to normal progression within scales IAM shall offer opportunities for accelerated promotion. Such opportunities shall be offered within an annually agreed budget provided this does not conflict with any formal or financial constraints imposed upon or otherwise faced by the IAM. 
69. Within this context of budgetary constraint it is recognised that promotion is competitive and that it is unlikely that, in any one year, all candidates who may be considered to meet the criteria will be promoted. 
u. Applications 
138. Applications for promotion shall be invited annually, in January each year through Dean of School and through public announcement in IAM’s publications and via the Intranet, providing this does not conflict with any formal or financial constraints imposed upon or otherwise faced by the IAM
. 
70. At the time that applications for promotion are announced the IAM will indicate the number of promotions which are available on a IAM-wide basis. 
71. Candidates for promotion are advised to discuss their applications with the Dean of School. 
72. Candidates shall submit to the Dean of School: 
- a current curriculum vitae, in the IAM standard format 
- a letter of application supporting the promotion case against the relevant criteria; 
73. A teaching portfolio must also be submitted which includes evidence of at least one recent teaching observation and student feedback reports. 
v. Consideration of Applications 
74. Initially applications for promotion shall be considered at School level by a Panel comprising: 
- The Dean 
- Representative of the Core Teaching Staff
- An appointed representative of the –II-
They should all be confronted with all applications for promotion.

z. Standardised listing of details of public output from research and scholarly activity
 PRESTAVITI V POSEBEN DOKUMENT ALI IZDELATI BROŠURO !!!
Details of the public output from research and scholarly activity should be provided in full under the following headings and format. 
75. Authored books: author(s); year of publication; title of book; publisher; place of publication; number of pages. 
76. Books edited by the candidate: editor(s); year of publication; title of book; publisher; place of publication; number of pages. 
77. Articles and chapters in edited books: author(s) (of article); year of publication; title of article; (in) title of book; (edited by) editor(s); publisher; place of publication; first and last pages. 
78. Refereed articles in Academic Journals: author(s); year of publication; title of article; journal; volume (and number if appropriate); first and last pages. 
79. Other refereed articles: (for example, articles in professional journals and popular but serious journals where refereed): author(s); year of publication; title of article; title of publication; volume or equivalent; first and last pages. 
80. Non-refereed articles: author(s) year of publication; title of article; title of publication; volume or equivalent; first and last pages. 
81. Refereed and published conference proceedings* (that is, published papers arising from conferences which have been refereed): author(s); year of publication; title of article; title of conference proceedings; volume (if appropriate) first and last pages; conference organisers and/or publishers; place of publication; venue of conference. 
82. Other refereed and/or non-published conference contributions*: author(s); year of publication; title of presentation or abstract; conference organisers; venue of conference.
83. Exhibitions: exhibitor(s) (that is, sole or group); title of exhibition; venue; dates; title(s) and/or number of exhibited works; details of any published critique of the exhibition. 
84. Review articles (excluding book reviews): author(s); year of publication; title of review; (published in) title of publication; edited by (if appropriate); refereed or not; publisher; place of publication; first and last pages. 
85. Books reviews: author of book review; title of book reviewed; author of book; review published in (name of publication); year, volume and number (or exact date) of publication; first and last pages. 
86. Official reports (for example, consultancy reports; report of chaired external committees); author(s); year of publication; title of report; report commissioned by whom; first and last pages. 
87. Departmental working papers and University series: author(s); year of publication; title of article; working paper/series title (if any); publisher; first and last pages. 
88. Other forms of public output: (for example, production; direction; choreography) musical works; works of art; computer programmes): provide details including details of any published critique of the work. 

SLOVENSKA ZAKONODAJNA RAZLIČICA - - ZA PREVOD !!Pošlji prosim Petru kot ločen document za verzijo “as is”. Končno različico kriterijev bo določil razvoj programa.
ODREDBO o izobrazbi predavateljev in drugih strokovnih delavcev v izobraževalnem programu za pridobitev višje strokovne izobrazbe 

MULTIMEDIJI

1. člen 

Na podlagi posebnega dela izobraževalnega programa za pridobitev višje strokovne izobrazbe Multimediji (VIŠ), 15. junija 2001 ga je določil Strokovni svet Republike Slovenije za poklicno in strokovno izobraževanje, se predpiše izobrazba, ki jo morajo imeti predavatelji višjih šol in drugi strokovni delavci.

2. člen 

1. strokovna terminologija v tujem jeziku 

Predavatelj predmeta je lahko, kdor je končal enopredmetni ali dvopredmetni študijski program za pridobitev univerzitetne izobrazbe iz angleškega ali nemškega jezika.

Inštruktor pri vajah je lahko, kdor je končal enopredmetni ali dvopredmetni študijski program za pridobitev univerzitetne izobrazbe iz angleškega ali nemškega jezika.

2. psihologija dela in medosebnih odnosov 

Predavatelj predmeta je lahko, kdor je končal študijski program za pridobitev univerzitetne izobrazbe iz psihologije ali sociologije.

Inštruktor pri vajah je lahko, kdor je končal študijski program za pridobitev univerzitetne izobrazbe iz psihologije ali sociologije.

3. poslovno sporazumevanje 

Predavatelj predmeta je lahko, kdor je končal študijski program za pridobitev univerzitetne izobrazbe iz psihologije, sociologije ali komunikologije.

Inštruktor pri vajah je lahko, kdor je končal študijski program za pridobitev univerzitetne izobrazbe iz psihologije, sociologije ali komunikologije.

4. zakonodaja s področja multimedijev 

Predavatelj predmeta je lahko, kdor je končal študijski program za pridobitev univerzitetne izobrazbe iz prava.

5. ekonomika in trženje multimedijskih produktov 

Predavatelj predmeta je lahko, kdor je končal študijski program za pridobitev univerzitetne izobrazbe iz ekonomije ali organizacije dela.

Inštruktor pri vajah je lahko, kdor je končal študijski program za pridobitev univerzitetne oziroma visoke strokovne izobrazbe iz ekonomije ali organizacije dela.

Inštruktor pri vajah je lahko tudi, kdor je končal študijski program za pridobitev višje strokovne izobrazbe iz ekonomije ali organizacije dela.

6. oblikovanje in pisno sporočanje 

a) Predavatelj predmeta je lahko, kdor je končal študijski program za pridobitev univerzitetne izobrazbe iz oblikovanja ali arhitekture.

b) Predavatelj predmeta je lahko, kdor je končal študijski program za pridobitev univerzitetne izobrazbe iz slovenskega jezika ali novinarstva.

Inštruktor pri vajah je lahko, kdor je končal študijski program za pridobitev univerzitetne izobrazbe iz oblikovanja ali arhitekture.

7. audiovizualno sporočanje 

Predavatelj predmeta je lahko, kdor je končal študijski program za pridobitev univerzitetne izobrazbe iz psihologije, sociologije, komunikologije, novinarstva, oblikovanja, filmske in televizijske režije ali gledališke in radijske režije.

Inštruktor pri vajah je lahko, kdor je končal študijski program za pridobitev univerzitetne izobrazbe iz psihologije, sociologije, komunikologije, novinarstva, oblikovanja, filmske in televizijske režije ali gledališke in radijske režije.

8. multimediji 

Predavatelj predmeta je lahko, kdor je končal študijski program za pridobitev univerzitetne izobrazbe iz računalništva in informatike, elektrotehnike – elektronike, fizike, strojništva, kemijske tehnologije, kemijskega inženirstva, telekomunikacij, komunikologije, psihologije, sociologije, novinarstva, filmske in televizijske režije ali gledališke in radijske režije oziroma visoke strokovne izobrazbe iz grafične tehnike.

Inštruktor pri vajah je lahko, kdor je končal študijski program za pridobitev univerzitetne izobrazbe iz računalništva in informatike, elektrotehnike – elektronike, fizike, strojništva, kemijske tehnologije, kemijskega inženirstva, telekomunikacij, komunikologije, psihologije, sociologije, novinarstva, filmske in televizijske režije ali gledališke in radijske režije oziroma visoke strokovne izobrazbe iz grafične tehnike, računalništva in informatike, elektrotehnike – smer elektronika ali telekomunikacije, fizike, strojništva ali kemijske tehnologije.

Inštruktor pri vajah je lahko tudi, kdor je končal študijski program za pridobitev višje strokovne izobrazbe iz računalništva in informatike, elektrotehnike – elektronike, fizike, strojništva, kemijske tehnologije, telekomunikacij ali grafične tehnike.

9. organizacijska dela v multimedijski produkciji 

Predavatelj predmeta je lahko, kdor je končal študijski program za pridobitev univerzitetne izobrazbe iz organizacije dela, računalništva in informatike, elektrotehnike – elektronike, strojništva, kemijske tehnologije, kemijskega inženirstva, telekomunikacij, komunikologije, novinarstva, filmske in televizijske režije ali gledališke in radijske režije.

Inštruktor pri vajah je lahko, kdor je končal študijski program za pridobitev univerzitetne izobrazbe iz računalništva in informatike, elektrotehnike – elektronike, strojništva, kemijske tehnologije, kemijskega inženirstva, telekomunikacij, komunikologije, novinarstva, filmske in televizijske režije ali gledališke in radijske režije oziroma visoke strokovne izobrazbe iz računalništva in informatike, elektrotehnike – smer elektronika ali telekomunikacije, strojništva ali kemijske tehnologije.

Inštruktor pri vajah je lahko tudi, kdor je končal študijski program za pridobitev višje strokovne izobrazbe iz računalništva in informatike, elektrotehnike – elektronike, telekomunikacij, strojništva ali kemijske tehnologije.

10. glavni računalniški in grafični programi 

11. glavni multimedijski programi 

Predavatelj predmeta je lahko, kdor je končal študijski program za pridobitev univerzitetne izobrazbe iz organizacije dela – smer informatika, računalništva in informatike, oblikovanja, arhitekture oziroma visoke strokovne izobrazbe iz grafične tehnike.

Inštruktor pri vajah je lahko, kdor je končal študijski program za pridobitev univerzitetne izobrazbe iz računalništva in informatike, organizacije dela – smer informatika, oblikovanja, arhitekture oziroma visoke strokovne izobrazbe iz grafične tehnike, računalništva in informatike ali organizacije dela – smer informatika.

Inštruktor pri vajah je lahko tudi, kdor je končal študijski program za pridobitev višje strokovne izobrazbe iz računalništva in informatike, grafične tehnike, organizacije dela – smer informatika ali multimedijev.

Laborant pri vajah je lahko, kdor je končal študijski program za pridobitev višje strokovne izobrazbe iz računalništva in informatike, grafične tehnike, organizacije dela – smer informatika ali multimedijev.

12. multimedijski sistemi in osnove telekomunikacij 

Predavatelj predmeta je lahko, kdor je končal študijski program za pridobitev univerzitetne izobrazbe iz računalništva in informatike, elektrotehnike – smer elektronika, telekomunikacij ali fizike.

Inštruktor pri vajah je lahko, kdor je končal študijski program za pridobitev univerzitetne izobrazbe iz računalništva in informatike, elektrotehnike – smer elektronika, telekomunikacij ali fizike oziroma visoke strokovne izobrazbe iz računalništva in informatike, elektrotehnike – smer elektronika ali telekomunikacije ali fizike.

Inštruktor pri vajah je lahko tudi, kdor je končal študijski program za pridobitev višje strokovne izobrazbe iz računalništva in informatike, elektrotehnike – smer elektronika, elektronike, telekomunikacij ali fizike.

Laborant pri vajah je lahko, kdor je končal študijski program za pridobitev višje strokovne izobrazbe iz računalništva in informatike, elektrotehnike – smer elektronika, elektronike, telekomunikacij, fizike ali multimedijev.

13. fotografija in snemanje 

14. montaža multimedijskih izdelkov 

Predavatelj predmetov je lahko, kdor je končal študijski program za pridobitev univerzitetne izobrazbe iz organizacije dela – smer informatika, računalništva in informatike, oblikovanja, fizike ali filmske in televizijske režije.

Inštruktor pri vajah je lahko, kdor je končal študijski program za pridobitev univerzitetne izobrazbe iz računalništva in informatike, organizacije dela – smer informatika, oblikovanja, fizike ali filmske in televizijske režije oziroma visoke strokovne izobrazbe iz računalništva in informatike, organizacije dela – smer informatika ali fizike.

Inštruktor pri vajah je lahko tudi, kdor je končal študijski program za pridobitev višje strokovne izobrazbe iz računalništva in informatike, organizacije dela – smer informatika, fizike ali multimedijev.

Laborant pri vajah je lahko, kdor je končal študijski program za pridobitev višje strokovne izobrazbe iz računalništva in informatike, grafične tehnike, organizacije dela – smer informatika, fizike ali multimedijev.

15. praktično izobraževanje
Predavatelj predmeta – organizator praktičnega izobraževanja je lahko, kdor je končal študijski program za pridobitev univerzitetne izobrazbe iz računalništva in informatike, elektrotehnike – elektronike, fizike, strojništva, kemijske tehnologije, kemijskega inženirstva, telekomunikacij, komunikologije, psihologije, sociologije, novinarstva, filmske in televizijske režije ali gledališke in radijske režije oziroma visoke strokovne izobrazbe iz grafične tehnike, računalništva in informatike, elektrotehnike – smer elektronika ali telekomunikacije, fizike, strojništva ali kemijske tehnologije.

3. člen 

Ne glede na določbe te odredbe je ustrezna tudi izobrazba, pridobljena po podiplomskih študijskih programih za pridobitev specializacije, magisterija oziroma doktorata znanosti z ustreznega področja.

4. člen

Ta odredba začne veljati naslednji dan po objavi v Uradnem listu Republike Slovenije.

Št. 011-187/2001 Ljubljana, dne 24. decembra 2001.

dr. Lucija Čok l. r.

Ministrica za šolstvo, znanost in šport  

Uradni list RS, št. 15/2003

velja od 15.2.2003

Na podlagi 92. člena zakona o organizaciji in financiranju vzgoje in izobraževanja (Uradni list RS, št. 12/96, 23/96, 22/00, 64/01 in 108/02) minister za šolstvo, znanost in šport izdaja 

�IT NEEDS TO BE COORDINATED WITH MARTIN


�NEEDS TO BE COORDINATED WITH MIRELA


�IT GOES TOGETHER WITH MIRELA’S PR STRATEGY IN NEDS TO BE IN ACCORDANCE WITH IT


�WE HAVE A PROBLEM HERE!! WHAT ABOUT MIHA ZAKRAJSEK?


�WHOM?????


�WE WILL HAVE THAT; OR??


�WHICH WILL IAM HAVE???MARTIN????


�IT GOES TOGETEHER WITH MIRELA’s PR STRATEGY


�DOES IAM HAVE A STANDARD ONE?? I PREFER FROM ECCO, SHELL WE HAVE THAT IN AT ALL????
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